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Employers’ Contribution Obligations

1. That as an employer, according to the VNPF Act Part 5, S26 (1), it is
your responsibility and legal obligation to pay to the VNPF, the
contributions payable in any month for all of your employees by the end
of the following month, in such manner and such form as may be
prescribed?

2. As an employer, if you are paying the VNPF contributions for your
employees directly to your employees, you are breaching and violating
Part 5, S26 (1) of the VNPFnAct. The Act is very specific in stating that
all employer should pay to the VNPF but not to the employee, the
contributions when due!

3. Failure to deduct your employee contributions (4%) and pay the
contributions to VNPF when due, the liability for the employees share
of the contribution shall pass to the employer, who shall then be liable
to pay the whole contribution (8%) due.

4. As per Section 27 of the VNPF Act, the Fund has the authority to
recover any outstanding contributions along with additional surcharges
from the employer.

5. Employers with internal policies that prohibit them from paying
VNPF contributions are encouraged to approach the Fund to make
appropriate arrangements. Furthermore, if approved by the Board,
nhon-citizen employees who are contributing to a social security scheme
in another country or are entitled to benefits similar to those provided
by the Fund may be granted an exemption certificate.
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